
4328 Kalamazoo Ave. SE
Grand Rapids, MI 49508
(616) 455-8600 • Fax (616) 455-8966

I certify that I worked the hours shown on this card on the days indicated and that this card has been certified by an authorized
representative of the Customer. I will contact Gill Staffing after completing this assignment and I understand that if I do not do so,
Gill Staffing will consider me unavailable for work. I acknowledge that notices pertaining to my employment are posted at Gill
Staffing’s office. I certify that on the days indicated on this card and all days prior I was not injured.  If I did sustain a work relat-
ed injury I certify that I filled out the proper accident report with Gill Staffing and they have record of the accident.

As the Customer’s authorized representative. I certify that the temporary employee’s hours shown on this time sheet are
correct and that the work was performed satisfactorily. I also agree with the terms and conditions on the reverse side hereof.

To receive your paycheck on time, this time sheet must be received no later than Monday at 5:00pm

Employee Address City State       Zip

Social Security #

Week Ending DateEmployee Name

Employee Signature

PLEASE MAIL MY CHECK

Company Name
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